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The Role of Transformational Leadership in Knowledge
Management at Private Yemeni Universities in Sana’a City

Abstract

This study aimed to determine the role of transformational leadership in
knowledge management at private Yemeni universities in Sana’a city. To
achieve this objective, a descriptive-analytical approach was employed,
using a questionnaire as the primary instrument for data collection. The
study population consisted of (524) employees in academic and
administrative leadership positions across ten private universities in Sana’a
city. A stratified random sample of (233) individuals was selected, of
which (221) questionnaires were valid for statistical analysis. The study
reached several key findings, most notably:

The implementation level of transformational leadership was "relatively
high™ across all dimensions, with the exception of "ldealized Influence,”
which achieved a "high" degree of practice. "ldealized Influence” was
identified as the most practiced dimension, while "Individualized
Consideration" was the least practiced. The level of knowledge
management practice was also "relatively high™ in all dimensions, except
for "Knowledge Storage,” which received a "high" degree of practice.
Also, there is a statistically significant role of transformational leadership
across all its dimensions (ldealized Influence, Inspirational Motivation,
Intellectual Stimulation, and Individualized Consideration) in knowledge
management at the private Yemeni universities under study. No
statistically significant differences were found among the respondents’
perceptions regarding the degree of transformational leadership practice.

Based on these findings, the study recommended the necessity of
increasing attention to transformational leadership behaviors in all their
dimensions, given their effective and positive impact on achieving
successful knowledge management within the private Yemeni universities
investigated.

Keywords: Leadership, Transformational Leadership, Knowledge
Management, Private Universities.
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